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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 
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1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
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8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 

 
 
 
 
 

  



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 22 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 



Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 26 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 
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	undefined: • Definición de "granja familiar" en la normativa localNo existe una definición como tal, en la normativa local, por lo tanto, en la NIG GRASP Guatemala, se tomará la definición del Add-on GRASP siguiente: Una finca familiar es una finca que se gestiona como negocio principal de una familia por los miembros del núcleo familiar que viven en el mismo hogar. Los miembros del núcleo familiar se definen como: padres, cónyuges, hermanos e hijos. No se incluye a los tíos, primos u otros parientes. -----------------------------------------------------------------Definition of "family farm" in local regulationsThere is no specific definition in local regulations. Therefore, in the NIG GRASP Guatemala, the following definition from the GRASP Add-on will be used: A family farm is a farm managed as the primary business of a family by members of the immediate family living in the same household. Immediate family members are defined as: parents, spouses, siblings, and children. Uncles, cousins, or other relatives are not included.
	undefined_2: • Definición de "trabajador" en la normativa local:Trabajador es toda persona individual que presta a un patrono sus servicios materiales, intelectuales o de ambos géneros, en virtud de un contrato o relación de trabajo-----------------------------------------------------------------------Definition of "worker" in local regulations:A worker is any individual who provides material, intellectual, or both types of services to an employer, by virtue of a contract or employment relationship.
	undefined_3: Código de trabajo de Guatemala “Decreto 1441”  Artículo 3º.congreso de la república de Guatemala.https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf----------------------------------------------------------------------------------The Labor Code of Guatemala "Decree 1441", Article 3, Congress of The Republic of Guatemalahttps://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf
	undefined_4: 
	undefined_8: Sindicatos/ Comité Salud y Seguridad Ocupacional: Ministerio de Trabajo y Previsión Social Dirección: Torre Empresarial, 7A Avenida 3-33, Cdad. de Guatemala 01009Teléfono: 2422 2500https://www.mintrabajo.gob.gt/Comité Salud y Seguridad Ocupacional: Instituto Guatemalteco de Seguridad Social – IGSS Instituto Nacional de Cooperativas (INACOP)17 calle 06-10, Colonia Mariscal, zona 11, Ciudad de Guatemala, 01011.Teléfonos: (502) 2334-3710 / 2334-7460 / 2339-1627---------------------------------------------------------------------------------------------Unions/Occupational Health and Safety Committee:Ministry of Labor and Social WelfareAddress: Torre Empresarial, 7A Avenida 3-33, Guatemala City 01009Phone: 2422 2500https://www.mintrabajo.gob.gt/Occupational Health and Safety Committee:Guatemalan Social Security Institute (IGSS)National Institute of Cooperatives (INACOP)Address: 17 Calle 06-10, Colonia Mariscal, Zone 11, Guatemala City, 01011Phones: (502) 2334-3710 / 2334-7460 / 2339-1627
	undefined_9: Se requiere el DPI del trabajador y la constancia que emite la organización sindical para cada sindicalista.  Todo sindicato debe de estar debidamente inscrito y autorizado por el Ministerio de Trabajo y ellos deberán llevar un registro interno. - Credenciales Sindicales - Registro - Certificación ---------------------------------------------------------------------------------------The worker's DPI (Personal Identification Document) and a certificate issued by the union organization are required for each union member. Every union must be duly registered and authorized by the Ministry of Labor, and they are required to maintain an internal record.-Union Credentials-Registration-Certification
	undefined_10: 
	undefined_11: Asociaciones solidaristas, comités ad-hoc, sindicatos, comité de salud y seguridad ocupacional, cooperativas, o cualquier otra que ellos elijan.Sindicatos :CENTRAL DE TRABAJADORES DEL CAMPO (C.T.C.)Secretario General: Jesús Gódinez Pensamiento--------------------------------------------------------------------------------------Solidarity Associations, Ad Hoc Committees, Unions, Occupational Health and Safety Committees, Cooperatives, or any other they choose.Unions: CENTRAL DE TRABAJADORES DEL CAMPO (C.T.C.)General Secretary: Jesús Gódinez Pensamiento.
	undefined_12: Yes
	undefined_13: Se requiere el DPI del trabajador y la constancia que emite la organización sindical para cada sindicalista.  Todo sindicato debe de estar debidamente inscrito y autorizado por el Ministerio de Trabajo y ellos deberán llevar un registro interno. Comité de salud y seguridad Ocupacional Credenciales sindicales ---------------------------------------------------------------------------------To establish a union, the worker's DPI (Personal Identification Document) and a certificate from the union organization are required for each union member. Each union must be properly registered and authorized by the Ministry of Labor, and they must maintain an internal record.Occupational Health and Safety CommitteeUnion Credentials
	undefined_14: MINTRAB / IGTMinisterio de Trabajo y Previsión SocialInspección General de TrabajoInstituto Guatemalteco de Seguridad Social Instituto Nacional de Cooperativas - Inacop-----------------------------------------------------------------------------------MINTRAB / IGTMinistry of Labor and Social WelfareGeneral Labor InspectorateGuatemalan Social Security InstituteNational Institute of Cooperatives (INACOP)
	undefined_15: Código de trabajo de Guatemala “Decreto 1441” congreso de la república de Guatemala Artículo 274 al 282 Sindicatos: (Art. 216 Código de Trabajo) Comités Ad Hoc: (art. 374 Código de Trabajo) Asociaciones Solidaristas. (Artículo 15 Código Civil)Comités Bipartitos de SSO: (artículo 10 Acuerdo Gubernativo 229-2014)Cooperativas. Ley General de Cooperativas Decreto 82-78 Congreso de la República. (art. 2 y 3) ----------------------------------------------------------------------------The Labor Code of Guatemala "Decree 1441" Congress of the Republic of Guatemala Articles 274 to 282Unions: (Art. 216 of the Labor Code)Ad Hoc Committees: (Art. 374 of the Labor Code)Solidarity Associations: (Article 15 of the Civil Code)Bipartite Occupational Health and Safety Committees: (Article 10 of Government Agreement 229-2014)Cooperatives: General Law of Cooperatives (Decree 82-78 from the Congress of the Republic) (Articles 2 and 3).
	undefined_16: Acuerdo Gubernativo 229-2014 Reglamento de salud y seguridad ocupacional, Ministerio de trabajo y previsión social. Artículo 10Decreto 1441. Código de Trabajo. Artículo 61, literal ñ) inciso 6-----------------------------------------------------------------------------------------Government Agreement 229-2014Occupational Health and Safety Regulations, Ministry of Labor and Social Welfare. Article 10.Decree 1441. Labor Code. Article 61, subsection ñ), paragraph 6.
	undefined_17: MINTRABMinisterio de Trabajo y Previsión Social Dirección: Torre Empresarial, 7A Avenida 3-33, Cdad. de Guatemala 01009Teléfono: 2422 2500https://www.mintrabajo.gob.gt/Inspección General de Trabajo Dirección: Torre Empresarial, 7A Avenida 3-33, Cdad. de Guatemala 01009Teléfono: 2422 2500https://www.mintrabajo.gob.gt/----------------------------------------------------------------------------MINTRABMinistry of Labor and Social WelfareAddress: Torre Empresarial, 7A Avenida 3-33, Guatemala City 01009Phone: 2422 2500https://www.mintrabajo.gob.gt/General Labor InspectionAddress: Torre Empresarial, 7A Avenida 3-33, Guatemala City 01009Phone: 2422 2500https://www.mintrabajo.gob.gt/
	undefined_18: De acuerdo a nuestro clima tropical, es posible tener cosecha en diferentes épocas del año------------------------------------------------------------------------------------------------------------------According to our tropical climate, it is possible to have harvests at different times of the year. 
	undefined_19: 
	undefined_20: si-------------Yes
	undefined_21: Subcomisión de Resolución de Conflictos Dirección: Torre Empresarial, 7A Avenida 3-33, Cdad. de Guatemala 01009Teléfono: 2422 2500https://www.mintrabajo.gob.gt/Tribunales de Conciliación y arbitraje Dirección: 18calle, 18-29, zona 10, Boulevard los Próceres, ciudad Guatemala.----------------------------------------------------------------------------------------------------Subcommittee for Conflict ResolutionAddress: Torre Empresarial, 7A Avenida 3-33, Guatemala City 01009Phone: 2422 2500https://www.mintrabajo.gob.gt/Conciliation and Arbitration CourtsAddress: 18 Calle, 18-29, Zone 10, Boulevard Los Próceres, Guatemala City.
	undefined_22: yes
	undefined_23: ORGANIZACIÓN Y CLASIFICACIÓN DE LOS TRIBUNALES  DE TRABAJO Y PREVISIÓN SOCIAL a) Los juzgados de Trabajo y Previsión Socialb) Los Tribunales de Conciliación y Arbitraje; yc) Las Salas de Apelaciones de Trabajo y Previsión SocialCódigo de trabajo de Guatemala “Decreto 1441” congreso de la república de Guatemala Artículos: 283,884, 288, 293, 294, 300---------------------------------------------------------------------------------------------------------------ORGANIZATION AND CLASSIFICATION OF THE COURTS OF LABOR AND SOCIAL WELFAREa) Labor and Social Welfare Courtsb) Conciliation and Arbitration Courtsc) Appeals Chambers for Labor and Social WelfareLabor Code of Guatemala “Decree 1441” Congress of the Republic of Guatemala Articles: 283, 884, 288, 293, 294, 300.
	undefined_24: si--------------Yes
	undefined_25: Código de Trabajo de Guatemala (Decreto No. 1441)https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf--------------------------------------------------------------------------------------------Labor Code of Guatemala (Decree No. 1441)https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf
	undefined_26: si---------------------------------Yes
	undefined_27: Código de Trabajo de Guatemala (Decreto No. 1441)https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf--------------------------------------------------------------------------------------------------------Labor Code of Guatemala (Decree No. 1441)https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdf
	undefined_28: 
	undefined_29: si Ministerio de Trabajo y Previsión Social Dirección: Torre Empresarial, 7A Avenida 3-33, Cdad. de Guatemala 01009Teléfono: 2422 2500https://www.mintrabajo.gob.gt/Comisión Presidencial por la Paz y los Derechos Humanos – CopadehDirección: 13 calle 15-38 zona 13, Ciudad de GuatemalaTeléfono 23165500--------------------------------------------------------------------------------Yes,  Ministry of Labor and Social WelfareAddress: Torre Empresarial, 7A Avenida 3-33, Guatemala City 01009Phone: 2422 2500https://www.mintrabajo.gob.gt/Presidential Commission for Peace and Human Rights – CopadehAddress: 13 Calle 15-38, Zone 13, Guatemala CityPhone: 2316 5500
	undefined_30: Si En caso afirmativo, incluya nombres y contacto: Procuraduría de los Derechos Humanos - PDH12 avenida 12-54 zona 1Teléfono 1555----------------------------------------------------------------------------YesIf so, please include names and contact information:Office of the Human Rights - PDHAddress: 12 Avenida 12-54, Zone 1Phone: 1555
	undefined_31: SíEn caso afirmativo, incluya nombre y contacto:CAMAGROCámara del Agro Dirección: 5 avenida 5-55 zona 14 Edificio Europlaza, Torre 3, nivel 10, oficina 1001 Teléfono: 23672570www.camaradelagro.org Asociación Nacional del Café – Anacafé Dirección: 5Ta Calle 0-50, Cdad. de Guatemala 01014Teléfono: 2421 3700https://www.anacafe.org/ Asociación de Azucareros de Guatemala – Asazgua Dirección: 5a. Avenida 5-55 Zona 14 Edificio Europlaza Torre 3, Nivel 17 y, 18, 01014Teléfono: 2215 8000https://www.azucar.com.gt/ Gremial de Palmicultores de Guatemala – Grepalma Dirección: 5ª. Ave. 15-45 zona 10. Edificio Centro Empresarial, Torre 2, nivel 4, oficina 408-409Teléfono: (+502) 2366 3641 y (+502) 2366 3648https://www.grepalma.orgAsociación de Productores Independientes de Banano – APIBDirección: 12 Calle 1-25 zona 10, Edificio Géminis 10, Torre Norte, Nivel 19, Oficina 1904Teléfonos: 502 2335-3507www.apib.org.gtGremial de Huleros Dirección: 6ª. Avenida “A” 12-35 Zona 9Teléfono: 502 2464-4100www.gremialdehuleros.orgCámara de Productores de Leche Dirección: Gran Centro Comercial de la Zona 4, Torre I, Oficina 403Teléfono: 502 2335-2056, 502 2335-2057www.camaradeproductoresdeleche.org.gt----------------------------------------------------------------------------------------------------YesIf so, please include the name and contact information:CAMAGROChamber of AgricultureAddress: 5 Avenida 5-55, Zone 14, Europlaza Building, Tower 3, Level 10, Office 1001Phone: 2367 2570www.camaradelagro.org National Coffee Association – AnacaféAddress: 5ta Calle 0-50, Guatemala City 01014Phone: 2421 3700https://www.anacafe.org/ Sugar Producers Association of Guatemala – AsazguaAddress: 5a Avenida 5-55, Zone 14, Europlaza Building, Tower 3, Levels 17 and 18, 01014Phone: 2215 8000https://www.azucar.com.gt/ Guatemala Oil Palm Growers Association – GrepalmaAddress: 5ª Ave. 15-45, Zone 10, Business Center Building, Tower 2, Level 4, Offices 408-409Phone: (+502) 2366 3641 and (+502) 2366 3648https://www.grepalma.orgIndependent Banana Producers Association – APIBAddress: 12 Calle 1-25, Zone 10, Edificio Géminis 10, North Tower, Level 19, Office 1904Phone: (+502) 2335-3507www.apib.org.gtRubber Workers AssociationAddress: 6ª Avenida “A” 12-35, Zone 9Phone: (+502) 2464-4100www.gremialdehuleros.orgDairy Producers AssociationAddress: Gran Centro Comercial de la Zona 4, Tower I, Office 403Phone: (+502) 2335-2056, (+502) 2335-2057www.camaradeproductoresdeleche.org.gt
	undefined_32: En este enlace se enumeran los tratados vigentes en Guatemala que protegen los principios antes indicados. https://normlex.ilo.org/dyn/normlex/es/f?p=NORMLEXPUB:11200:0::NO::P11200_COUNTRY_ID:102667-------------------------------------------------------------------------------------The treaties currently in force in Guatemala that protect the aforementioned principles are listed in this link.https://normlex.ilo.org/dyn/normlex/es/f?p=NORMLEXPUB:11200:0::NO::P11200_COUNTRY_ID:102667
	undefined_33: En Guatemala, el Procurador de Derechos Humanos (PDH) y la Unidad de Protección a Defensoras y Defensores de Derechos Humanos –Guatemala (UDEFEGUA), organización de la sociedad que proporciona servicios y apoyo integral a defensoras y defensores de derechos humanos en el paíshttps://www.pdh.org.gt/Oficina del Alto Comisionado de las Naciones Unidas para los Derechos Humanos. La Oficina del Alto Comisionado de las Naciones Unidas para los Derechos Humanos (ACNUDH) es la principal organización de las Naciones Unidas encargada de promover y proteger los derechos humanos para todoshttps://oacnudh.org.gt/---------------------------------------------------------------------------------In Guatemala, the Human Rights Ombudsman (PDH) and the Unit for the Protection of Human Rights Defenders – Guatemala (UDEFEGUA) are organizations that provide comprehensive services and support to human rights defenders in the country.https://www.pdh.org.gt/Office of the United Nations High Commissioner for Human Rights. The Office of the United Nations High Commissioner for Human Rights (OHCHR) is the primary United Nations organization responsible for promoting and protecting human rights for all.https://oacnudh.org.gt/
	undefined_34: contactos:• Instituto Guatemalteco de Migración (IGM)• Consejo Nacional de Atención al Migrante de Guatemala (CONAMIGUA)• Comisión del Migrante - Congreso de Guatemala• Instituto Nacional de Estadística (INE) • Ministerio de Relaciones Exteriores de Guatemala• Ministerio de Ambiente y Recursos Naturales (MARN)• Procuraduría de Derechos Humanos (PDH)• Procuraduría General de la Nación (PGN)• Policía Nacional Civil (PNC)• Secretaría Presidencial de la Mujer (SEPREM)• Secretaría de Bienestar Social de la Presidencia (SBS)• Secretaría de Obras Sociales de la Esposa del Presidente (SOSEP)• Sistema de Integración Centroamericana (SICA)• USAIDLa ONU tiene una oficina que vela por el tema de derechos humanoshttps://nortedecentroamerica.iom.int/es/contrapartes-en-guatemala---------------------------------------------------------------------------------------------------Contacts:• Guatemalan Migration Institute (IGM)• National Council for Attention to Migrants of Guatemala (CONAMIGUA)• Migrant Commission - Congress of Guatemala• National Institute of Statistics (INE)• Ministry of Foreign Affairs of Guatemala• Ministry of Environment and Natural Resources (MARN)• Human Rights Ombudsman (PDH)• Attorney General's Office (PGN)• National Civil Police (PNC)• Presidential Secretariat for Women (SEPREM)• Secretariat of Social Welfare of the Presidency (SBS)• Secretariat of Social Works of the President's Wife (SOSEP)• Central American Integration System (SICA)• USAIDThe UN has an office that oversees human rights issues.https://nortedecentroamerica.iom.int/es/contrapartes-en-guatemala
	undefined_35: 
	undefined_36: YESCongreso de la República de Guatemalahttps://www.congreso.gob.gt/assets/uploads/congreso/marco_legal/ab811-cprg.pdfMinisterio de Trabajo y Previsión Social Leyes Constitucionales:https://www.mintrabajo.gob.gt/index.php/documentacion/leyes-constitucionalesConstitución Política de la República de Guatemala.Leyes Ordinarias:https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfCódigo de Trabajo de Guatemala Decreto 330 y sus ReformasLey de Bonificación Anual para Trabajadores del Sector Privado y Público Decreto 42-92Reforma a la ley que Promueve el Turismo Interno Decreto 19-2018Acuerdos Gubernativos: Permisos a extranjeros 528-2003Reglamento de Salud y Seguridad Ocupacional 229-2014 y sus reformas Reglamento de la Comisión Nacional del Salario y de las Comisiones Paritarias de Salarios Mínimos - Acuerdo Gubernativo 1319-1968Reglamento para el registro de reclutadores de personas trabajadoras guatemaltecas para la prestación de servicios o ejecución de obras fuera del territorio de la República de Guatemala, Acuerdo, 50-2022Reglamento para la Emisión de Solvencias de Faltas de Trabajo y Previsión Social, Acuerdo Gubernativo 33-2023Reglamento de la Ley para el Fomento del Trabajo Marino Mercante Guatemalteco en el Extranjero, Acuerdo Gubernativo Número 156-2023.Disposiciones del Instituto Guatemalteco de Seguridad Social -IGSS-, Normativa sobre salario mínimo vigente. https://www.igssgt.org/ley_acceso_info/ley_seis.html--------------------------------------------------------------------------------------------YesCongress of the Republic of Guatemalahttps://www.congreso.gob.gt/assets/uploads/congreso/marco_legal/ab811-cprg.pdfMinistry of Labor and Social WelfareConstitutional Laws:https://www.mintrabajo.gob.gt/index.php/documentacion/leyes-constitucionalesPolitical Constitution of the Republic of Guatemala.Ordinary Laws:https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfLabor Code of Guatemala, Decree 330 and its ReformsAnnual Bonus Law for Private and Public Sector Workers, Decree 42-92Reform to the Law Promoting Domestic Tourism, Decree 19-2018Government Agreements: Permits for Foreigners 528-2003Occupational Health and Safety Regulations 229-2014 and its ReformsRegulations of the National Wage Commission and the Minimum Wage Joint Commissions - Government Agreement 1319-1968Regulations for the Registration of Recruiters of Guatemalan Workers for Services or Execution of Works Outside the Territory of the Republic of Guatemala, Agreement 50-2022Regulations for the Issuance of Clearances for Labor and Social Welfare Violations, Government Agreement 33-2023Regulations of the Law for the Promotion of Guatemalan Merchant Marine Work Abroad, Government Agreement Number 156-2023Provisions of the Guatemalan Institute of Social Security (IGSS), Regulations on Current Minimum Wage.https://www.igssgt.org/ley_acceso_info/ley_seis.html
	undefined_37: 
	undefined_38: si--------Yes
	undefined_39: DPI Documento Personal de Identificación --------------------------------------------------------------Personal Identification Document- DPI
	undefined_40: si Permiso de trabajo a extranjeros https://www.mintrabajo.gob.gt/index.php/dge/permisos-de-trabajo-a-extranjeros Acuerdo Gubernativo 528-2003 Ministerio de Trabajo y Previsión Social https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Acuerdos_Gubernativos/Acdo_Gub_Permisos_a_extranjeros_528-2003.pdf -------------------------------------------------------------------------------------------------------Yes, work permit for foreignershttps://www.mintrabajo.gob.gt/index.php/dge/permisos-de-trabajo-a-extranjeros Government Agreement 528-2003, Ministry of Labor and Social Welfarehttps://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Acuerdos_Gubernativos/Acdo_Gub_Permisos_a_extranjeros_528-2003.pdf
	undefined_41: si--------Yes
	undefined_42: 14 años edad mínima Art. 102, Inciso “L”.  Constitución política de la república de Guatemala Art. 147.  Código de trabajo de Guatemala. Decreto 1441 C138 OIT – sobre edad mínima de admisión al empleo ratificado por Guatemala. 15 años. Acuerdo Ministerial 260-2019 Procedimiento para la efectiva aplicación del Convenio 138 de la OIT sobre la edad mínima de admisión al empleo. Otras normas:• Art. 147 a 150 Código de Trabajo.• Decreto No. 27-2003 Ley de Protección Integral de la Niñez y Adolescencia, Reformado por el Decreto No. 02-04.• Acuerdo Gubernativo No. 250-2006 Reglamento para la aplicación del Convenio Número 182 de la OIT, Sobre las Peores Formas de Trabajo Infantil y la Acción Inmediatapara su Eliminación.• Acuerdo Gubernativo No. 112-2006 Reglamento de Protección Laboral de la Niñez y Adolescencia Trabajadora.•• C.138 OIT. Convenio sobre la edad mínima de admisión al empleo.• C.182 de la OIT Convenio sobre las peores formas de trabajo infantil-----------------------------------------------------------------------------------------------------14 years minimum ageArticle 102, Section "L". Political Constitution of the Republic of GuatemalaArticle 147. Labor Code of Guatemala. Decree 1441C138 ILO – on the minimum age for admission to employment ratified by Guatemala.15 years. Ministerial Agreement 260-2019 Procedure for the effective application of ILO Convention 138 on the minimum age for admission to employment.Other regulations:• Articles 147 to 150 of the Labor Code.• Decree No. 27-2003 Law on Comprehensive Protection of Children and Adolescents, amended by Decree No. 02-04.• Government Agreement No. 250-2006 Regulation for the implementation of ILO Convention No. 182 on the Worst Forms of Child Labor and Immediate Action for Its Elimination.• Government Agreement No. 112-2006 Regulation for the Labor Protection of Working Children and Adolescents.• C.138 ILO. Convention on the minimum age for admission to employment.• C.182 ILO Convention on the worst forms of child labor.
	undefined_43: En la actualidad, la legislación penal guatemalteca  Decreto número 17-73 Código Penal,  Artículo 47 regula como obligatorio el trabajo de los reclusos, lo cual constituye una norma de derecho vigente pero no positivo por su falta de aplicación.--------------------------------------------------------------------------------------------------Currently, Guatemalan criminal legislation, Decree number 17-73, the Penal Code, Article 47, mandates the labor of inmates, which constitutes an active legal norm but is not positive due to its lack of implementation.
	undefined_44: NoIncluso la propia Constitución Política de la República en su artículo 17  señala que no hay prisión por deuda.Artículo 20, numeral 3, literal c) Convenio 169 sobre Pueblos Indígenas y Tribales. ---------------------------------------------------------------------------------------------------NoEven the Constitution of the Republic states in Article 17 that there is no imprisonment for debt.Article 20, numeral 3, literal c) Convention 169 on Indigenous and Tribal Peoples.
	undefined_45: NoArtículo 34 Código de Trabajo, Decreto 1441.--------------------------------------------------------------------------------NoArticle 34 of the Labor Code, Decree 1441.
	undefined_46: Si, únicamente las agencias reclutadoras de personas trabajadoras guatemaltecas para la prestación de servicios o ejecución de obras fuera del territorio de la República de Guatemala. Acuerdo Gubernativo 50-2022 (procedimiento para la inscripción, autorización y actualización de reclutadores.)https://mintrabajogt-my.sharepoint.com/:b:/g/personal/redessociales_mintrabajo_gob_gt/EZJwS-7_G6tCh0Tuz0Fhy6IBI0-dRh-tINezhHf4eMJeFg?e=jWN37m Ministerio de Trabajo y Previsión Social (MINTRAB) ha desarrollado un Programa de Trabajo Temporal con el fin de vincular a personas trabajadoras guatemaltecas con oportunidades de empleo que se generan en el extranjero a través de la migración segura, ordenada y regular desde la visión del trabajo decente y la contratación equitativa.https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_842680.pdf Artículo 34 Código de Trabajo, Decreto 1441. -------------------------------------------------------------------------------------Yes, only the recruitment agencies for Guatemalan workers for the provision of services or execution of works outside the territory of the Republic of Guatemala.Gubernatorial Agreement 50-2022 (Procedure for the registration, authorization, and updating of recruiters).https://mintrabajogt-my.sharepoint.com/:b:/g/personal/redessociales_mintrabajo_gob_gt/EZJwS-7_G6tCh0Tuz0Fhy6IBI0-dRh-tINezhHf4eMJeFg?e=jWN37m The Ministry of Labor and Social Welfare (MINTRAB) has developed a Temporary Work Program aimed at connecting Guatemalan workers with job opportunities abroad. This initiative focuses on promoting safe, orderly, and regular migration through the lens of decent work and fair recruitment practices.https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_842680.pdf Article 34 of the Labor Code, Decree 1441.
	undefined_47: • Si, solo si se trata de contratación de guatemaltecos para trabajar en el extranjero. •  Las agencias reclutadoras para trabajadores que laborarán fuera del territorio de Guatemala deben registrarse en el Ministerio de Trabajo y Previsión Social  https://www.mintrabajo.gob.gt/index.php/servicios/sistema-de-reclutadores----------------------------------------------------------------------------------------• Yes, only if it involves the recruitment of Guatemalans to work abroad.• Recruitment agencies for workers who will work outside the territory of Guatemala must register with the Ministry of Labor and Social Welfare.https://www.mintrabajo.gob.gt/index.php/servicios/sistema-de-reclutadores
	undefined_48: Si Registro de Reclutadores de Personas Trabajadoras guatemaltecas para la prestación de servicios o ejecución de obras fuera del territorio de la República de Guatemalahttps://www.mintrabajo.gob.gt/index.php/servicios/sistema-de-reclutadores--------------------------------------------------------------------------------------------------------------Yes.Registry of Recruiters for Guatemalan Workers for the Provision of Services or Execution of Works Outside the Territory of the Republic of Guatemala.https://www.mintrabajo.gob.gt/index.php/servicios/sistema-de-reclutadores
	undefined_49: Si,  Estos términos se abordan en función del contrato individual de trabajo, el cual puede ser: por tiempo indefinido, a plazo fijo, o verbal cuando se refiere a: Labores agrícolas o ganaderas, Al servicio domestico, trabajos temporales que no excedan a 60 días, a la presentación de un trabajo para obra terminada.----------------------------------------------------------------------------------------------------Yes, these terms are addressed in relation to the individual employment contract, which can be: indefinite, fixed-term, or verbal when referring to agricultural or livestock work, domestic service, temporary jobs not exceeding 60 days after presenting the work of a completed project.
	undefined_50: 
	undefined_51: SICódigo de trabajo artículo 102, Decreto 1441 Acuerdo Ministerial 124-2019. Reglamento para la Autorización y Sello de Libro de Salarios, Mediante la Utilización de Medios de Comunicación Electrónica. Instituto Guatemalteco de Seguridad Social - IGSS – Planilla de Seguridad Social Acuerdo 1421 de Junta Directiva IGSS, Artículos 9, 10, 11 https://www.igssgt.org/wp-content/uploads/ley_acceso_info/pdf/pdf2018/6/Acuerdo_No_1421_2018.pdf Acuerdo 2/2014 de Gerencia IGSS, Artículos 2 y 3 https://www.igssgt.org/wp-content/uploads/ley_acceso_info/pdf/pdf2014/inciso6/acdo2_2014ger.pdf----------------------------------------------------------------------Yes.Labor Code Article 102, Decree 1441Ministerial Agreement 124-2019: This regulation pertains to the authorization and stamping of wage books through electronic communication methods.Guatemalan Institute of Social Security - IGSS - Social Security PayrollAgreement 1421 of the IGSS Board of Directors, Articles 9, 10, 11 https://www.igssgt.org/wp-content/uploads/ley_acceso_info/pdf/pdf2018/6/Acuerdo_No_1421_2018.pdf Agreement 2/2014 from IGSS Management, Articles 2 and 3https://www.igssgt.org/wp-content/uploads/ley_acceso_info/pdf/pdf2014/inciso6/acdo2_2014ger.pdf
	undefined_52: 1. Nombre, razón o denominación social del patrono2. Número de identificación Tributaria – NIT del empleador 3. Número de folio 4. Nombre, número de Documento de Identificación – DPI- y datos generales del trabajador5. Datos básicos de la relación laboral, tbulados por períodos de trabajo, tales como: salario devengado, horas laboradas, horas extra, deducciones de ley y salario líquido a recibir, pago de prestaciones, etc. ------------------------------------------------------------------------1. Name, reason, or corporate name of the employer.2. Tax Identification Number (NIT) of the employer.3. Folio number.4. Name, Identification Document number (DPI), and employee general information.5. Basic data of the employment relationship, tabulated by work periods, such as: earned salary, hours worked, overtime hours, legal deductions, net salary to be received, payment of benefits, etc.
	undefined_53: yes
	undefined_54: Si Constitución de la República de Guatemala, Código de Comercio, Leyes tributarias (Impuesto al Vaor Aregado - IVA, Impuesto sobre la renta -  ISR, Código tributario,Ley de timbres, etc.) y otras como el resto de empresas.Otras Leyes específicas acorde al tipo de producción agrícola-----------------------------------------------------------------------------------------------YesConstitution of the Republic of Guatemala, Commercial Code, tax laws (Value Added Tax - VAT, Income Tax - ISR, Tax Code, Stamp Duty Law, etc.) and others such as the rest of companies.Other specific laws according to the type of agricultural production.
	undefined_55: 
	undefined_56: YES
	undefined_57: YES
	undefined_58: Salario mínimo actividades agrícolas departamento de Guatemala  Q. 3,266.86 Salario Mensual, más Q. 250.00 Bonificación Incentivo, Salario Total Q 3,516.86 mensual.Salario mínimo actividades agrícolas todos los departamentos del país excepto Guatemala. Q. 3,124.42 mensual, más Q.250.00 Bonificación Incentivo, Salario Total Q 3,374.42mensual. Salario mínimo actividades NO agrícolas departamento de Guatemala  Q. 3,384.59 Salario Mensual, más Q. 250.00 Bonificación Incentivo, Salario Total Q 3,634.59 mensual.Salario mínimo actividades NO agrícolas todos los departamentos del país excepto Guatemala. Q. 3,227.82 mensual, más Q.250.00 Bonificación Incentivo, Salario Total Q 3,477.82 mensual.Salario mínimo actividades “Exportadora y de Maquila  departamento de Guatemala  Q. 3,093.01 Salario Mensual, más Q. 250.00 Bonificación Incentivo Q 3,343.01 mensual.Salario mínimo actividades “Exportadora y de Maquila  todos los departamentos del país excepto Guatemala  Q. 2,921.90 Salario Mensual, más Q. 250.00 Bonificación Incentivo, Salario Total Q 3,171.90 mensualAcuerdo Gubernativo No. 307-2023 del ministerio de trabajo y previsión social, publicado en el Diario de Centroamérica el 19 de diciembre de 2023  “entra en vigencia el 01 de enero del 2024”https://www.mintrabajo.gob.gt/index.php/noticias/501-salario-minimo-establecido-para-2024https://www.mintrabajo.gob.gt/generalservicesLa remuneración debe empezar en el rango del salario mínimo vigente y siempre incluir la bonificación de ley establecida en el decreto 78-89 (reformado por el decreto 37-2001)El salario mínimo para actividades agrícolas, se fija a través del trabajo que realiza la comisión paritaria respectiva y la comisión nacional del salario y se oficializa mediante Acuerdo Gubernativo.Lo anterior lo podemos encontrar regulado en las siguientes citas:Constitución Política de la República. ARTICULO 102. Derechos sociales mínimos de la legislación del trabajo.Son derechos sociales mínimos que fundamentan la legislación del trabajo y la actividad de los tribunales y autoridades:f) Fijación periódica del salario mínimo de conformidad con la ley;CÓDIGO DE TRABAJOSalario y medidas que lo protegen.Artículo 88. Relativo a: definición del salarioArtículos 103-115. Relativos a: Salario mínimo y su fijación.https://www.mintrabajo.gob.gt/index.php/dgt/salario-minimohttps://wageindicator.org/salary/minimum-wage/guatemala• Acuerdo Gubernativo 776- 94 Acuerda que los salarios mínimos se fijarán anualmente de conformidad con el procedimiento establecido en la Ley. • Acuerdo Gubernativo 1319 Reglamento de la Comisión Nacional del Salario y de las Comisiones Paritarias de Salarios Mínimos• Acuerdo Gubernativo 285-2021, Creación de Comisiones Paritarias por Circunscripción Económica CONVENIOS ORGANIZACIÓN INTERNACIONAL DEL TRABAJO:Convenio 175 sobre trabajo a tiempo parcial. Ratificación de Guatemala mediante decreto No. 2-2017--------------------------------------------------------------------------------------------------------------Minimum wage for agricultural activities in the department of Guatemala is Q. 3,266.86 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,516.86 monthly.Minimum wage for agricultural activities in all departments of the country, except Guatemala, is Q. 3,124.42 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,374.42 monthly.Minimum wage for non-agricultural activities in the department of Guatemala is Q. 3,384.59 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,634.59 monthly.Minimum wage for non-agricultural activities in all departments of the country except Guatemala is Q. 3,227.82 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,477.82 monthlyMinimum wage for export and maquila activities in the department of Guatemala is Q. 3,093.01 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,343.01 monthly.Minimum wage for export and maquila activities in all departments of the country except Guatemala is Q. 2,921.90 monthly, plus Q. 250.00 as an incentive bonus, totaling Q. 3,171.90 monthly.Government Agreement No. 307-2023 of the Ministry of Labor and Social Welfare, published in the Diario de Centroamérica on December 19, 2023, "will come into effect on January 1, 2024."https://www.mintrabajo.gob.gt/index.php/noticias/501-salario-minimo-establecido-para-2024https://www.mintrabajo.gob.gt/generalservicesRemuneration must start at the range of the current minimum wage and must always include the legally established bonus set forth in Decree 78-89 (reformed by Decree 37-2001).The minimum wage for agricultural activities is determined through the work of the respective parity commission and the national wage commission and is formalized through a Government Agreement.This is regulated in the following citations:Constitution of the Republic, ARTICLE 102. Minimum social rights of labor legislation.These are minimum social rights that underpin labor legislation and the activity of the courts and authorities.f) Periodic fixing of the minimum wage in accordance with the law.LABOR CODESalary and measures that protect it.Article 88. Regarding: definition of salaryArticles 103-115. Regarding: minimum wage and its fixation.https://www.mintrabajo.gob.gt/index.php/dgt/salario-minimohttps://wageindicator.org/salary/minimum-wage/guatemala• Government Agreement 776-94 establishes that minimum wages will be set annually in accordance with the procedure established by law.• Government Agreement 1319 National Salary Commission and the Minimum Wage Joint Commissions Regulation.• Government Agreement 285-2021 Creation of Joint Commissions by Economic Circumscription.International Labour Organization Conventions:Convention 175 on part-time work. Ratified by Guatemala through Decree No. 2-2017.
	undefined_59: No
	undefined_60: • Descuento del IGSS (Acuerdo número 1123 de Junta Directiva del Instituto Guatemalteco de Seguridad Social – IGSS. ARTICULO 3.)• ISR (Artículo 67. Retención Sobre Rentas de Los Asalariados. DECRETO NÚMERO 26-92 Ley de Impuesto Sobre la Renta)• Cuota Sindical (artículo 61 i) Código de Trabajo) • Descuentos a los trabajadores a título de reembolso por perdida de productos, bienes o instalaciones del empleador, probado ante tribunal competente (Artículo 3 Acuerdo Gubernativo 7-80. normas reglamentarias para la aplicación del Convenio internacional del trabajo núm. 95, relativo a la protección del salario.)• Cuotas bancos (cuando el trabajador lo autorice)Decreto Ley 383 Ley Orgánica del Banco de los Trabajadores, artículo 23. --------------------------------------------------------------------------------------------------------• IGSS Deduction (Agreement No. 1123 of the Board of Directors of the Guatemalan Institute of Social Security - IGSS. ARTICLE 3.)• ISR (Article 67. Withholding on Salaries. DECREE NUMBER 26-92 Income Tax Law)• Union Dues (Article 61 i) Labor Code)• Deductions from workers as reimbursement for loss of products, goods, or employer facilities, proven before a competent tribunal (Article 3 Government Agreement 7-80. Regulatory standards for the application of International Labor Convention No. 95, relating to wage protection.)• Bank Fees (when authorized by the worker)• Decree Law 383 Organic Law of the Bank of Workers, Article 23.
	undefined_61: Si, Artículos 96 al 100 Código de Trabajo. decreto 1441 -----------------------------------------------------------------------------------------------------Yes, Articles 96 to 100 of the Labor Code. Decree 1441
	undefined_62: No Artículo 11  inciso b). Acuerdo Gubernativo 50-2022. Reglamento para el registro de reclutadores de personas trabajadoras guatemaltecas para la prestación de Servicios o ejecución de obas fuera del territorio de la República de Guatemala. -------------------------------------------------------------------------------------------------------------NoArticle 11, subsection b). Government Agreement 50-2022. Regulation for the registration of recruiters of Guatemalan workers for the provision of services or execution of works outside the territory of the Republic of Guatemala.
	undefined_63: Si Instituto Nacional de Estadistica INE / Canasta Básica Alimentaria https://www.ine.gob.gt/canasta-basica-alimentaria/----------------------------------------------------------------------------------------------------YesNational Institute of Statistics (INE) / Basic Food Baskethttps://www.ine.gob.gt/canasta-basica-alimentaria/
	undefined_64: Si Firma o boleta de pago identificada en el libro de salarios ----------------------------------------------------------------------------------------YesSignature or payment slip identified in the salary book
	undefined_65: • Firma o boleta de pago identificada en el libro de salarios -------------------------------------------------------------------------------------------Signature or payment slip identified in the salary book
	undefined_66: Si, artículo 88 Código de Trabajo y Previsión Social --------------------------------------------------------------------------------Yes, Article 88 of the Labor and Social Welfare Code.
	undefined_67: No
	undefined_68: No, Incluso la propia Constitución Política de la República en su artículo 17 señala que no hay prisión por deuda.• • Artículo 20, numeral 3, literal c) Convenio 169 sobre Pueblos Indígenas y Tribales-------------------------------------------------------------------------------------------------------------No, even the Constitution of the Republic in Article 17 states that there is no imprisonment for debt.•  Article 20, numeral 3, letter c) of Convention 169 on Indigenous and Tribal Peoples.
	undefined_69: 
	undefined_70: 14 años de acuerdo al art. 147, 148 CTArt. 102, Inciso “L”.  Constitución política de la república de Guatemala Art. 147.  Código de trabajo de Guatemala. Decreto 1441 C138 OIT – sobre edad mínima de admisión al empleo ratificado por Guatemala. 15 años. Acuerdo Ministerial 260-2019 Procedimiento para la efectiva aplicación del Convenio 138 de la OIT sobre la edad mínima de admisión al empleo. -------------------------------------------------------------------------------------------------14 years according to Articles 147 and 148 of the Labor Code.Article 102, Section "L", of the Political Constitution of the Republic of Guatemala.Article 147 of the Labor Code of Guatemala, Decree 1441.C138 ILO – regarding the minimum age for admission to employment ratified by Guatemala.C138 ILO – regarding the minimum age for admission to employment ratified by Guatemala.
	undefined_71: 18 años Artículo 8. Código Civil Decreto Ley 106 --------------------------------------------------------------------18 years old, Article 8. Civil Code Decree Law 106.
	undefined_72: No, únicamente tenemos ratificado el C182 sobre las peores formas de trabajo infantil  y con base en esta ratificación se emitió el Acuerdo Gubernativo 250-2006 Reglamento para la aplicación del Convenio número 182 de la Organización Internacional del Trabajo, sobre las peores formas de trabajo infantil y la acción inmediata para su eliminación, sin embargo el listado no hace una especificación sobre las actividades. -----------------------------------------------------------------------------------------------No, we only have ratified C182 on the worst forms of child labor, and based on this ratification, Government Agreement 250-2006 was issued, which is the Regulation for the application of Convention number 182 of the International Labour Organization on the worst forms of child labor and the immediate action for its elimination. However, the list does not specify the activities.
	undefined_73: No
	undefined_74: Está prohibido el trabajo nocturno y la jornada extraordinaria de menores de edad. El trabajo diurno de los menores de edad debe disminuir 1 hora diaria y 6 semanales. (7 hrs diarias es el máximo de horas permitido y 38 semanales) Artículo 149 Código de Trabajo ----------------------------------------------------------------------------------Night work and overtime for minors is prohibited.Daytime work for minors must be reduced to 1 hour daily and 6 weekly. (7 hours daily is the maximum allowed and 38 weekly) Article 149 of the Labor Code.
	undefined_75: El Ministerio de Trabajo y Previsión Social a través de 2 instancias: Inspección General del Trabajo Unidad de Protección a la adolescencia Trabajadora---------------------------------------------------------------------------------------------------The Ministry of Labor and Social Welfare operates through two bodies:•General Labor Inspectorate•Protection of Working Adolescents Unit
	undefined_76: Red Empresarial para la Prevención y erradicación del trabajo infantil “Los Niños y las Niñas a la Escuela” ----------------------------------------------------------------------------------------------Business Network for the Prevention and Eradication of Child Labor “Los Niños y las Niñas a la Escuela”  ('Children to School'.)
	undefined_77: Si, estas autoridades emiten una constancia de empleo para los menores de edad mayores de 15 años. -------------------------------------------------------------------------------Yes, these authorities issue a work certificate for minors over 15 years old.
	undefined_78: El Registro Nacional de las Personas – RenapPartida de Nacimiento -----------------------------------------------------------------------------------------------The National Registry of Persons (Renap)Birth Certificate
	undefined_79: 
	undefined_80: Es obligación del Estado prestar educación, sin embargo no es obligación educarse. Artículo 71 y 74 Constitución Política de la República. ------------------------------------------------------------------------------------------------It is the state's obligation to provide education; however, it is not mandatory for individuals to educate themselves. Articles 71 and 74 of the Political Constitution of the Republic.
	undefined_81: SIDe conformidad con lo que establece la Constitución Política de la República de Guatemala en su artículo 74. Los habitantes tienen el derecho y la obligación de recibir la educación inicial, preprimaria, primaria y básica, dentro de los límites de edad que fije la ley.Según el acuerdo ministerial 1171-2010 del ministerio de educación, en su capítulo IX, articulo 22, la edad mínima para iniciar el primer grado del nivel de educación primaria será de seis (6) años seis (6) meses al inicio del período lectivo.La educación impartida por el Estado es gratuita.El Estado proveerá y promoverá becas y créditos educativos.La educación científica, la tecnológica y la humanística constituyen objetivos que el Estado deberá orientar y ampliar permanentemente.El Estado promoverá la educación especial, la diversificada y la extraescolar-------------------------------------------------------------------------------------------------------According to the Political Constitution of the Republic of Guatemala in Article 74, residents have the right and obligation to receive initial, preschool, elementary, and middle education within the age limits established by law.The Ministerial Agreement 1171-2010 from the Ministry of Education states in Chapter IX, Article 22, that the minimum age to start the first grade will be six (6) years and six (6) months at the beginning of the school year.Education provided by the State is free of charge.The State will provide and promote scholarships and educational loans.The State should continuously orient and expand scientific, technological, and humanistic education permanently.The State will promote special education, diversified education, and extracurricular activities.
	undefined_82: Ministerio de Educación---------------------------------------------------------Ministry of Eduaction
	undefined_83: Ministerio de Educación. -----------------------------------------------Ministry of Education
	undefined_84: 
	undefined_85: SILos trabajadores son compensados por todas las horas trabajadas de acuerdo con la ley. Asimismo, las horas extras son compensadas de la forma establecida por el Código de Trabajo.HORAS MÁXIMAS ORDINARIAS SON: (Artículo 116 y 117 Código de Trabajo) / Artículo 102 g) Constitución Política de la República Diurna: 8 horas por día. 44 horas semanalesNocturna: 6 horas diarias. 36 horas semanales. Mixta: 7 horas diarias. 42 horas a la semana. HORAS MÁXIMAS DE HORAS EXTRA:  No puede exceder la jornada ordinaria y extraordinaria el límite de 12 horas diarias. Salvo casos de excepción art. 122 CT. Las horas extraordinarias son voluntarias Artículo 124 Código de Trabajo. DÍAS MÁXIMOS DE TRABAJO SON: 6 días hábiles (Artículo 126 Código de Trabajo)  Lo anterior lo podemos encontrar regulado en las siguientes citas:Constitución Política de la República de Guatemala,Artículo 102 Derechos sociales mínimos de la legislación del trabajo.CÓDIGO DE TRABAJO:Articulo 122 Relativo a jornadas ordinarias y extra ordinarias Artículos. 57-60. Relativos a: Reglamentos interiores de trabajo.Artículo 121. Relativo a: Jornada ExtraordinariaArtículo 123 Relativo a: Registro de pago en libros de trabajo ordinario y extraordinario.---------------------------------------------------------------------------------------------------------------------Yes, workers are compensated for all hours worked according to the law. Additionally, overtime is compensated as established by the Labor Code.Maximum Ordinary Hours are: (Article 116 and 117 of the Labor Code / Article 102 g) of the Political Constitution of the Republic)Daytime: 8 hours per day, 44 hours per week.Nighttime: 6 hours per day, 36 hours per week.Mixed: 7 hours per day, 42 hours per week.Maximum Extra Hours: The total of ordinary and extraordinary hours cannot exceed the limit of 12 hours per day, except in exceptional cases as outlined in Article 122 of the Labor Code.Extra hours are voluntary according to Article 124 of the Labor Code.Maximum Working Days: 6 working days. (Article 126 of the Labor Code).This regulation can be found in the following references:Political Constitution of the Republic of GuatemalaArticle 102: Minimum social rights in labor legislation.Labor CodeArticle 122: Related to ordinary and extraordinary working hours.Articles 57-60: Related to internal work regulations.Article 121: Related to extraordinary work hours.Article 123: Related to payment records in ordinary and extraordinary workbooks.
	undefined_86: SICÓDIGO DE TRABAJO:Artículo 121. Relativo a: Jornada Extraordinaria--------------------------------------------------------------------------------------SICÓDIGO DE TRABAJO:Artículo 121. Relativo a: Jornada Extraordinaria
	undefined_87: No
	undefined_88:  No Aplica-----------------------------------N/A
	undefined_89: Si. No puede exceder jornada ordinaria más extraordinaria el límite de 12 horas diarias. Artículo 122 Código de trabajo --------------------------------------------------------------------------------------------------Yes. The total hours of regular and extraordinary work cannot exceed a limit of 12 hours per day.Article 122 of the Labor Code.
	undefined_90: SiConstitución Política de la República de Guatemala, en su artículo 102 h) 1 día de descanso remunerado por cada semana ordinaria de trabajo días de asueto.i) Vacaciones: 15 días hábiles por un año de servicios continuos Código de trabajo Artículo 126: 1 día de descanso remunerado después de cada semana de trabajo. Artículo 127: Asuetos con goce de salario Artículo 130: Vacaciones Artículo 119: descanso mínimo de media hora dentro de la jornada ordinaria. -----------------------------------------------------------------------------------------------------------Yes, according to the Political Constitution of the Republic of Guatemala, in Article 102(h), workers are entitled to one day of paid rest for each ordinary week of work, as well as holidaysi) Vacations: 15 working days for one year of continuous service.Labor Code:Article 126: 1 paid rest day after each workweek.Article 127: Holidays with salary compensation.Article 130: Vacations.Article 119: half an hour minimum rest  within the ordinary working day.
	undefined_91: No
	undefined_92: 
	undefined_93: SICÓDIGO DE TRABAJO:Artículo 121. Relativo a: Jornada Extraordinaria art. 122 CT. -----------------------------------------------------------------------------------------YesLabor Code:Article 121: Relates to Extraordinary Work.Article 122 Labor Code
	undefined_94: SICÓDIGO DE TRABAJO:  Art.  121, 124, 148 inciso c, 149-----------------------------------------------------------------------------------------YesLabor Code: Articles Art.  121, 124, 148 subsection c, 149
	undefined_95: No, se considera jornada extraordinaria el trabajo efectivo que se ejecute fuera de los límites de tiempo que determinen las jornadas ordinarias. No se consideran horas extraordinarias las que el trabajador ocupe en subsanar los errores imputables solo a él cometidos durante la jornada ordinaria, ni las que sean consecuencia de su falta de actividad durante la jornada. (artículo 121 Código de Trabajo)Artículo 122. Las jornadas ordinarias y extraordinarias no pueden exceder un total de doce horas diarias, salvo caso de excepción muy calificados que se determinen en el respectivo reglamento o que, por siniestro ocurrido o riesgo inminente, peligren las personas, establecimientos, máquinas, instalaciones, plantíos, productos o cosechas y que, sin evidente perjuicio, no sea posible substituir a los trabajadores o suspender las labores de los que estén trabajando.-----------------------------------------------------------------------------------------------No, extraordinary work is considered the actual work performed outside the time limits established for ordinary working hours. Hours spent by the worker to correct mistakes attributed solely to them during ordinary working hours are not considered overtime, nor are those resulting from their inactivity during that period (Article 121 of the Labor Code).Article 122: Ordinary and extraordinary working hours cannot exceed a total of twelve hours daily, except in exceptional cases specified in the respective regulations or when a disaster occurs or imminent risk threatens people, establishments, machines, facilities, crops, products, or harvests, and where, without evident harm, it is not possible to replace the workers or suspend the work of those currently working.
	undefined_96: Si, 4 horas por día Código de trabajo-----------------------------------------------Yes, 4 hours per dayLabor Code
	undefined_97: No
	undefined_98: La jornada ordinaria y extraordinaria no pueden exceder de un total de 12 hrs. (Artículo 122 Código de Trabajo)--------------------------------------------------------------------------------------------------------The ordinary and extraordinary working hours cannot exceed a total of 12 hours (Article 122 of the Labor Code).
	undefined_99: La jornada ordinaria y extraordinaria no pueden exceder de un total de 12 hrs. (Artículo 122 Código de Trabajo)---------------------------------------------------------------------------------------------------------------The ordinary and extraordinary working hours cannot exceed a total of 12 hours (Article 122 of the Labor Code).
	undefined_100: Máximo legal de horas extras  4 horas diarias Artículo 121. Relativo a: Jornada Extraordinaria-----------------------------------------------------------------------------------Maximum legal overtime is 4 hours per day.Article 121 relates to: Extraordinary Work Hours.
	undefined_101: Constitución Política de la República de Guatemala, en su artículo 102 Derechos sociales mínimos de la legislación del trabajo.en sus incisos gLa jornada ordinaria de trabajo efectivo nocturno no puede exceder de seis horas diarias, ni de treinta y seis a la semana.La jornada ordinaria de trabajo efectivo mixto no puede exceder de siete horas diarias, ni de cuarenta y dos a la semana.Todo trabajo efectivamente realizado fuera de las jornadas ordinarias constituye jornada extraordinaria y debe ser remunerada como tal.-------------------------------------------------------------------------------------------------------The Political Constitution of the Republic of Guatemala, in its Article 102, establishes the minimum social rights of labor legislation in its paragraphs g.The ordinary working hours for effective night work cannot exceed six hours per day or thirty-six hours per week.The ordinary working hours for effective mixed work cannot exceed seven hours per day or forty-two hours per week.Any work effectively performed outside of ordinary hours constitutes extraordinary work and must be compensated as such.
	undefined_102: SICódigo de trabajo Establece el Artículo 122 lo siguiente: Las jornadas ordinarias y extraordinarias no pueden exceder de un total de doce horas diarias, salvo casos de excepción muy calificados que se determinen en el respectivo reglamento o que por siniestro ocurrido o riesgo inminente, peligren las personas,establecimientos, máquinas, instalaciones, plantíos, productos o cosechas y que, sin evidente perjuicio, no sea posible sustituir a los trabajadores o suspender las labores de los que estén trabajando----------------------------------------------------------------------------------------------------------YesThe Labor Code, specifically Article 122, states that ordinary and extraordinary working hours cannot exceed a total of twelve hours per day, except in very qualified exceptional cases determined in the respective regulations. Additionally, it allows for exceptions in situations of accidents or imminent risks that threaten people, establishments, machines, facilities, crops, products, or harvests, and when it is not possible to substitute workers or suspend the work without evident harm.
	undefined_103: Código de trabajo Establece el Artículo 122 lo siguiente: Las jornadas ordinarias y extraordinarias no pueden exceder de un total de doce horas diarias, salvo casos de excepción muy calificados que se determinen en el respectivo reglamento o que por siniestro ocurrido o riesgo inminente, peligren las personas, establecimientos, máquinas, instalaciones, plantíos, productos o cosechas y que, sin evidente perjuicio, no sea posible sustituir a los trabajadores o suspender las labores de los que estén trabajando--------------------------------------------------------------------------------------------------------------The Labor Code, specifically Article 122, states that ordinary and extraordinary working hours cannot exceed a total of twelve hours per day, except in very qualified exceptional cases determined in the respective regulations. Additionally, it allows for exceptions in situations of accidents or imminent risks that threaten people, establishments, machines, facilities, crops, products, or harvests, and when it is not possible to substitute workers or suspend the work without evident harm.
	undefined_104: Artículo 119: descanso mínimo de media hora dentro de la jornada ordinaria-------------------------------------------------------------------------------------------------------------Article 119: minimum rest period of half an hour during the ordinary working day
	undefined_105: De conformidad con lo que establece la Constitución Política de la República de Guatemala, en su artículo 102 Derechos sociales mínimos de la legislación del trabajo.en sus incisos:h) Derecho del trabajador a un día de descanso remunerado por cada semana ordinaria de trabajo o por cada seis días consecutivos de labores. Los días de asueto reconocidos por la ley serán remunerados.i) Derecho del trabajador a quince días hábiles de vacaciones anuales pagadas después de cada año de servicios continuos”.-----------------------------------------------------------------------------------------------------In accordance with what is established by the Political Constitution of the Republic of Guatemala, Article 102 outlines the minimum social rights under labor legislation in its paragraphs:h) The worker has the right to one paid day off for each ordinary work week or for every six consecutive days of work. Rest days recognized by law will be compensated.i) The worker has the right to fifteen paid working days of annual vacation after each year of continuous service.
	undefined_106: 
	undefined_107: Si, Acuerdo Gubernativo 7-80. normas reglamentarias para la aplicación del Convenio internacional del trabajo núm. 95, relativo a la protección del salario.Se prohíbe hacer descuentos o deducciones al salario del trabajador que no estén expresamente autorizados por ley. -------------------------------------------------------------------------------------------------------Yes, it is established by Government Agreement 7-80, which sets forth the regulatory standards for the application of International Labor Convention No. 95, relating to the protection of wages.It is prohibited to make deductions or reductions from a worker's salary that are not expressly authorized by law.
	undefined_108: Autorizados por ley: • Descuento del IGSS (Acuerdo número 1123 de Junta Directiva del Instituto Guatemalteco de Seguridad Social – IGSS. ARTICULO 3.)• ISR (Artículo 67. Retención Sobre Rentas de Los Asalariados. DECRETO NÚMERO 26-92 Ley de Impuesto Sobre la Renta)• Cuota Sindical (artículo 61 CT i)) • Descuentos a los trabajadores a título de reembolso por perdida de productos, bienes o instalaciones del empleador, probado ante tribunal competente (Artículo 3 Acuerdo Gubernativo 7-80. normas reglamentarias para la aplicación del Convenio internacional del trabajo núm. 95, relativo a la protección del salario.)• Cuotas bancos (cuando el trabajador lo autorice)Decreto Ley 383 Ley Orgánica del Banco de los Trabajadores, artículo 23. -----------------------------------------------------------------------------------------------------Authorized by law:• IGSS Deduction: (Agreement number 1123 of the Board of Directors of the Guatemalan Social Security Institute - IGSS. ARTICLE 3.)• ISR (Income Tax): (Article 67. Withholding on Salaries. DECREE NUMBER 26-92 Income Tax Law)• Union Dues: (Article 61 i) Labor Code)• Deductions for Reimbursement: Deductions from workers for reimbursement of losses of products, goods, or facilities of the employer, proven before a competent court (Article 3, Government Agreement 7-80, regulatory norms for the application of the International Labor Convention No. 95 concerning the protection of wages.)• Bank Fees: (when authorized by the worker)• Decree Law 383: Organic Law of the Bank of Workers, Article 23.
	undefined_109: 
	GUIDELINE FOR: GUATEMALA 
	undefined_7: Sindicatos: Para formar un sindicato de trabajadores se requiere el consentimiento por escrito de veinte o más trabajadores (Art. 216 Código de Trabajo) https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfComités Ad Hoc: en cada lugar de trabajo, compuestos por no más de tres miembros, quienes se encargarán de plantear a los patronos o a los representantes de éstos, verbalmente o por escrito, sus quejas o solicitudes (art. 374 Código de Trabajo) https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfAsociaciones Solidaristas:  Las asociaciones sin finalidades lucrativas, que se proponen promover, ejercer y proteger sus intereses sindicales, políticos, económicos, religiosos, sociales, culturales, profesionales o de cualquier otro orden, cuya constitución fuere debidamente aprobada por la autoridad respectiva. (Artículo 15 Código Civil)Comités Bipartitos de SSO:  Todo lugar de trabajo debe contar con un comité bipartito de SSO. Estos Comités Bipartitos de Salud y Seguridad Ocupacional, deben ser integrados con igual número de representantes de los trabajadores y del patrono, los cuales no deben ser sustituidos por ninguna clase de comisión o brigada que tengan funciones similares. (artículo 10 Acuerdo Gubernativo 229-2014) https://dgps-sso.mintrabajo.gob.gt/files/ACUERDO-GUBERNATIVO-229-2014.pdfCooperativas. Instituto Nacional de Cooperativas (INACOP).  Confederación Guatemalteca de Federaciones de Cooperativas R. L. (CONFECOOP). Ley General de Cooperativas Decreto 82-78 Congreso de la República. Integrada por lo menos con 20 asociados. Son asociaciones titulares de una empresa económica al servicio de sus asociados, con personalidad jurídica propia. (art. 2 y 3) Cooperativas activas y registradas: https://www.inacop.gob.gt/cooperativas-activas-y-registradas/ ----------------------------------------------------------------------------------------------Unions: To form a workers' union, written consent from twenty or more workers is required (Art. 216 of the Labor Code).https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfAd Hoc Committees: In each workplace, they are composed of no more than three members who will be responsible for presenting their complaints or requests to the employers or their representatives, either verbally or in writing (Art. 374 of the Labor Code).https://www.mintrabajo.gob.gt/images/Documentacion/Leyes_Ordinarias/Decretos/CODIGO_DE_TRABAJO_Imagen_Actualizada_2021.pdfSolidarity Associations: These are non-profit organizations aimed at promoting, exercising, and protecting their labor, political, economic, religious, social, cultural, professional, or other interests, whose establishment has been duly approved by the relevant authority (Article 15 of the Civil Code).Bipartite SSO Committees: Every workplace must have a bipartite Occupational Health and Safety (SSO) committee. These committees should consist of an equal number of representatives from both the workers and the employer and cannot be replaced by any type of commission or brigade with similar functions (Article 10 of Government Agreement 229-2014).https://dgps-sso.mintrabajo.gob.gt/files/ACUERDO-GUBERNATIVO-229-2014.pdfCooperatives: The National Institute of Cooperatives (INACOP) and the Guatemalan Confederation of Cooperative Federations (CONFECOOP) oversee cooperatives in Guatemala. According to the General Law of Cooperatives (Decree 82-78) from the Congress of the Republic, a cooperative must be composed of at least 20 members. These cooperatives are legal entities that operate as economic enterprises for the benefit of their members (Articles 2 and 3).Active and Registered Cooperatives:https://www.inacop.gob.gt/cooperativas-activas-y-registradas/
	undefined_6: CENTRAL DE TRABAJADORES DEL CAMPO (C.T.C.)Secretario General: Jesús Gódinez PensamientoDirección: 12 calle "A" 12-44 zona 1-----------------------------------------------------------------------------CENTRAL DE TRABAJADORES DEL CAMPO (C.T.C.)General Secretary: Jesús Gódinez PensamientoAddress: 12 Calle "A" 12-44, Zone 1
	undefined_5: No-------------------No


